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To be in accordance with the Announcement of the Ministry of Education on
Graduate Program Standard Criteria B.E. 2558 and the Announcement of the Ministry of
Education on Implementation of Graduate Program Standard Criteria B.E. 2558, it is deemed
appropriate to set English language standard criteria for university academic staff.

Item 5: Applicants to be selected as university academic staff must show evidence of
English language tests that are not more than 2 years from the date of issue until the date of
application submission. It must be one of the following English language tests.

(1) TOEFL (Paper-based Test : PBT) not less than 500
(2) TOEFL (Internet-based Test : iBT) not less than 60
(3) TOEFL (Computer-based Test : CBT) not less than 173
(4) IELTS not less than 5.5
(5) SWU-SET not less than 65
(6) CU-TEP not less than 60
(7) TU-GET not less than 500

Item 6: In the case that applicants to be selected as university academic staff are not
qualified under Item 5, but it is necessary and wishes to be accepted as a university staff, after
being selected to be a university staff, the selected staff must present evidence of any English
language test in accordance with Item 5 within the performance evaluation period according
to the contract of the university staff. In addition, the university will arrange the English
language test (SWU-SET) for the university staff according to the scheduled date, time and
place. The university staff have to pay for the examination fee.

If the staff are not qualified in accordance with the English language test criteria
within the performance evaluation period, they are terminated from being the university staff
according to Item 51 (5) of the university regulations Srinakharinwirot on Personnel
Management, B.E. 2559.

Item 7: In the case that there are the problems in interpretation or the performance of
this announcement, the judgement of the president of the university shall be considered final.

September 22, 2017
(Professor Vijit Srisa-arn, Ph.D.)
Chairman of the Personnel Management Committee
Srinakharinwirot University
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